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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
CONSULTANT (INFRASTRUCTURE) ON CONTRACT BASIS

AT W WITAIoT WiAET ITUR IR Ffrss TARSR (I - =) F 9 & v smiga o=
AT HTaT ¢
SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF JUNIOR
CONSULTANT (INFRASTRUCTURE) ON CONTRACT BASIS

HTRIYT AT HIAHA R WeT HATT & ol Toh FARITLART HISeT &, S 27 & Wit & ey 3
TR & T HHATCLT GollentoT 3iTRTATH, 1860 & cToc Tollghl & HTST HIQYT T 7T e
Qell # Scpsed giieer dett AR A3t @ e~ wfaaferansit & smr o & fore
FTRITETA/IAR AT 51 $6H 9T 39 3E52T Y WIod I & foiw TRIfST giarr & arer-aner
<91 8T H el ITeRTSE AleToh Wl HAETATT § |

SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act, 1860, with the mandate of development and promotion
of Sports in the country. SAl's main objective today is to achieve excellence in sports and
train & prepare sportspersons to participate in international competitions. It has international
standard sports infrastructure spread across the country along with trained coaches to
achieve its objectives.

2. U SHIMEECH H Folqd e IR 3ieifen 7 3R 1ftre segpe wéemt ot & ware &,
HIEYT o 23 ASEIT Scohsedl ohe (I0.3.35.) T EATIAT I § |

In an effort for strengthening the sports ecosystem and to bring more laurels in the
Olympics, SAl has established 23 National Centers of Excellence (NCOEs).

3. TWNT 04 Hier T AT & fAT Hider 3R W Ffovs womgsR (1M - §7wem) Hgfea
& AT ar, A9 AR STHUR AR ATTRERT F HAGT ITAMIT AT | U b Faawor

=T IR §:-
SAl invites applications from eligible, qualified, and motivated Indian Citizens for engagement
as Junior Consultant (Infra) on contract for a maximum period of 4 years. The details of the
ost are as under: -

S.No. Name of the Post Total Number of Post
1. Fiorss HAgHR (Y - wwem) (05

Junior Consultant (Infra)

* RiFeat 1 dear daa wisfas & 3R amdur Y sas eart FuiRa aeafds FRiaR 3R w© -
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|




IR FEEHER (FTT) AT et T T & | AT b1 ATl 3T chel H g STgT 37Tel
FTRERT YUY HTEYT ST ANTed fparfead $r o @Y &1 I8 Tuse fvar sirar § o6 IR
T oX g 3T are A fonedy oft wurer o g, fonel of aRfRrfar &, wemeiaor & fawey
1S TSR TeTT LT FoRaT ST TAT SH FaET & hael QYT 1 &) 3ifad ot ot &1 J1fwR
BI9TT| 38 3rerTaT, AT AT & forw JREToT & Hee 7 AR THR & Farford feen-fadeit &
HTHR SIRET SERT FHAT-FHAT TR AR FhT 31T e A=A & ITHR o] gt

*Number of vacancies are indicative only and SAl is at complete liberty to appoint Junior
Consultant (Infra) based on the actual workload determined thereby. The number of
vacancies is inclusive of clear vacancies and anticipated vacancies. The place of posting will
be on All-India basis in the centres where SAIl schemes are being implemented. It is clarified
that neither the initial place of posting nor any subsequent place of posting shall, under any
circumstances whatsoever, vest any right against transfer and SAl alone shall have the final
say in this.

4. 9T AES AR 3T T U FA T FFAGAR A foT T ST o JieTogt Ao
FTEH I 37UAT 3N, THTT TH/EEAsit IR Ta-Teanfia wiekprdr 3R 96l 3R

T IS STAT < Tohal & 31T ATETAT T 37T TR 8T v SAIaT|

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs
via the SAI Online portal mentioned herein below. Applications through other means will not
be accepted.

5. e YI¥ ¥ @Y Hdf & [FEwer #@w A dsEEe W 3T &
http://sportsauthorityofindia.nic.in

o VTS TAGH Flet Y URTFHF fafd:- 19-06-2025 (10:00 AM)
o 3TeTelTSeT TG STAT e 1 Jifaer fafd: 03-07-2025 (05:00 PM)

The details of recruitment along with application form is available on SAl website i.e.
http://sportsauthorityofindia.nic.in

o Date of Opening Online Application: 19-06-2025 (10:00 AM)

o Closing date of submission of Online Application: 03-07-2025 (05:00 PM)

6. STTRYT TS & FeueaT gley arely Ui RiFaal Y s & fw 01 av & 3@f™r & fow
qﬁam;ﬁmﬁ%ﬁ%ﬁwrﬁaﬁaaﬁmmhm@m%wﬁmﬁéww
oTel Y Teg Y BT TSR GV & | HTRUT AT 1S HROT FaATT Ry oy oy g Formeer !
o o & @l FPER WG @ar § wcdf § g R o wew & fav
recruitment.cell.sai@gov.in 9T $-Ael T Tl ¢

SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from the
extended panel of waitlisted candidates. SAl reserves the right to cancel the panel without
assigning any reason. SAl reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, e-mail:
recruitment.cell.sai@gov.in.
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arfersr - | (TABLE-)

Aty &1 fRAavor:
JOB DESCRIPTION:

Soilfeaer 7 o1.3./dT.eh.

RIECRESUGRIEE)
H TH.CH.

Minimum 05 years’
experience (In relevant
field as mentioned in

ST Al &1 Ravor
Position Job Description
HTTss FAEHR (A - | o RAIEr F & AT, B, st R e
L) o TFRA ST T U 910 fBomear, Made anfdeae g@n
Junior Consultant SIRY IféeareRer gieer 3N Jregaer Tl & F 6 3T &
Infra ° °
(Infra) ITER 1 fASUfEe e
o Hrdisseggr fafadet 3R drdissegd AT & IFER T
QUR gt & @ AUiRa w1 7 & AR Py st 6
I[oTarT A TReeT T |
o Roifésr 3ReERvass witedr @rr d@far mr @5 3y
FT/ITASAAC |
e Preparation of estimation, drawings, designs of infrastructure.
e To get the work executed as per the design given by the
Structural Engineer, Architectural Drawing issued by the project
Architect and schedule of work of the contract agreement. To
ensure the quality of the work executed as per scheduled item
of work in accordance to the CPWD specifications and CPWD
e Manual with up- to date correction slips.
e Any other task/assignment assigned by the Reporting
Officer/Competent Authority.
anfersr — 1l TABLE -lI
ELIGIBILITY CRITERIA:
9T ATES:
Position ESSENTIAL Desired Essential Experience [Desired
QUALIFICATION Qualification Experience
wforss wamgar (wfer [BE/B.Tech  in  CivilMTech in  Civilyrgegs wwgar gcapmasas e
. Engineering from alEngineering from
) recognized university. a recognized® & F1& FgAGH O5[FTC Xl & &g
Junior Consultant university. @Y &7 3HT (A HAFgAdH 05 v
Infra = ° .
(Infra) [EZill AT ITedfferdl AT oo g GECCrC NG C
faeafacqarer & Rfafaafege ?f;q-) e aramE

SEK:)

Experience in any
Government/ Semi

JD) gfter a.ttainingGovt/Autonomous
Essential Qualification PSU. i releyant
field.

Reqvft : iesia @3ft T Sirear Sia aF HaeTF V4iforF 7T §it Fa & arg F1ReTr BT




7 gt SeeTsh sreeney Fetflrg #t Jafd # s & &9 7 dgt e Fre)

Note: Experience will be counted only if the same is acquired after the completion of
Essential Qualification. The period of Ph. D/ research/ fellowship will not be counted
as an experience

feeauft :

o 3 AeIar H T ATETTEHR F e fohdY I 3iehl 0T ITenRa g1af|

o Afe g FE Cae & R el AT 7 3ot G & i T H IS A& FAT &
HIETTChR F SErEaRT gaRT ATee 3eht & HTER o 37erer § AR I R S seet|

o 3FHIGAR FT FREAHN FUT H THT A= Tl F Geardel T it G 3T Tl
&g Y & STraat|

NOTE:

- THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE

INTERVIEW ONLY.

« MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
'NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED

PURELY ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME

OF PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. Rafy vd 3w TIFAFT: ITATE FFT AT AT 9F & fIAT ATIdT Yl et arel TETH Ty

(@ Rreafearer It 3= Tt ) garT Sry frar e @nfgv]
DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the
Competent Authority (i.e. University or other examining body) awarding the particular
qualification.
i. @ 3

WORK EXPERIENCE:

mmmmmmmﬁmmmw#mmm:
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

&) WfASaIeT &7 A1 (NAME OF THE ESTABLISHMENT)
@) TaTe TREeEaT iR & geara’ s garss # 3o miter fr fyfa Fase

T ¥ da§ 75 @ (SIGNATURE OF COMPETENT AUTHORITY/ISSUING

AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

M) FE gy A Aa (P FRER TEor i FREET e B AR sedfe@a &
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE
OF RELIEVING SHALL BE MENTIONED.)

w) forr &t & sefiear @ w e § a1 wisster & for g oX @@ 91 (THE FIELD IN

WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)

)
s
\]



A :- ML FHIGAR AT H FE § IR 30F I 9 Teiarer fordirar & 1§ reporg
gt ¥, At 358 et acterer v @ A ot sraAE w91 AT R A At g,
s 37fiqar & warow & arfAe g i A F A o H [ FAve gogeER (3R -
W) | & 9g & AT mdee ST Fa A Al a i sraf®r enfae el I v wde @
aeter IfRiaT ST 1 Sl aiRe fored fre w1 sregsra &1 grar fRr o7 W@ §1 oA v &
actr oeff aeiATe forera gan Raftae gvamerRe a1 3 gYelt sTRyw 3w sreman, daw g
tﬁﬁﬁﬁﬁﬁﬁﬁﬁ*@ﬁﬁiﬂﬁﬁh@ﬂﬁt@ﬁﬁ#ﬂm%m
# et A S wwar §1 PR & wrara #Y st srepera o awgt A smwan stk IO @@ o
UEHI AT 3FRAT AT WATOT T W HAT F1OMT

NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT POSSESS
AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY WILL BE
PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR CURRENT
EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S DATE OF JOINING IN
ORGANIZATION UNTIL THE DATE OF APPLICATION SUBMISSION FOR THE POST OF
[JUNIOR CONSULTANT (INFRASTRUCTURE)] IN SAI L.E. THE SALARY SLIPS FOR
EACH MONTH SHOULD BE SUBMITTED FOR WHICH THE WORK EXPERIENCE IS
BEING CLAIMED.

PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR AUTHORIZED
BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY SLIP FOR THE MOST
RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN EXPERIENCE LETTER AND
CANNOT BE CONSIDERED AS PROOF OF EXPERIENCE. OFFER OF APPOINTMENT
WILL ALSO NOT BE TREATED AS EXPERIENCE LETTER AND PROPER EXPERIENCE

CERTIFICATE HAVING THE COMPONENTS AS STATED ABOVE NEEDS TO BE
SUBMITTED.

ii. T gEATA:
OTHER DOCUMENTS:
&, Sied TAfY T YATOT: AR FTS/GHAT HeTT T 37 dTTaIRI/aRdT HelT Y 37 drferer
Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

F. BTel o JRAGIE TR T {heT BIeT (One recent passport size colour photograph)

9. WA fader: (T A 7 @l et 1 gEdt @ TToe SR IETF § AT AT

TSR FRIT ST FehaT &)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed
or else the application is liable to be rejected)

10. I ITAGT FT THAT §: AT HA 3o HRAT ARTREST F AT Y a0 § 5
kN CERCY WWsﬁ:m&wmmﬂm(QﬂT%aﬁw— Il 9T 3eaf@d §) &
ATCST Y I A B

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil

eligibility criteria of essential educational qualification and essential work experience
(as mentioned in Table-Il)

. IR TSlehoT 3ifeTelrse I e o ST, 3FHEAR H, A9 R 79 wa & Peafataa
SEATAST TTCIS ot Y | FI-TeATRAT STl NETH YT 7 IS ey @il

After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order. Self-attested documents in PDF format are
to be uploaded. >

\/\)UJ’/AU}




gEATdoll &1 e 57 YR & (The order of documents is as follows):
%. 3FHIGAR FT faavoT (Candidate details)
@. oA Tafdr &1 g&ardsr (Document for DOB)
. TeIdepicax T8 &hr 31 arferer (Mark sheet of postgraduate degree)

g, TA@Ico] qIodshe i f3aft gaATUT-uT (Degree certificate of post-graduation
course)
o, TATdeh 230 &1 37k arferr (Mark sheet of graduation degree)

T. TATde T3l yAOTgaT (Degree certificate of graduation course)

. I 3T T A g (Frae FIAR TG e AT FRR gt P A i
21 T1fgT) (Work experience if any (In which Date of joining and Date of relieving
should be mentioned)

1. AT 3T AT JATUT-IT (Latest Last Pay Certificate)

Z. B 3Tl T GHT Fer arel GEdae, AR F1S &l (Documents supporting
sports achievement if any)

STHTOTI T STATOTRT AR FYeY &1 e g @i A SFHGaR & ¥ JHw
X IR T § | SITRYT 3o HeTHE TATVT-To Y IEAHR FIA HT HHR FI&a Tara
¥ S FUT FATT AT HATR T FEOT T T F §| TATOIRAT FARTT e F v
JaaTEe Toieh Yer fhT ST ashd & |

The responsibility of ensuring genuineness of the certificate lies completely on the
candidate by self-attestation. SAl RESERVES THE RIGHT TO DISCARD
EXPERIENCE CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS
MENTIONED ABOVE. Website links could be provided to ascertain genuineness.

sFfigaRt 1 SIRIF HACE F IR T WETHR & foIT AT S| FHIAT, Frae
HAES! 1 qfet 1 FcTers 7 e § fR 3R o Fefieeht I e fea S |
Candidates will be called for the interview on the criteria as mentioned above. Hence,

fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

SEACaR] Y U AT TEAT AT b SeTehT Seafeary et axolt 3 RuffRe v erdf
T T F e g e & 3rifare e afd, FmeTTeen & dger A a7 el o ¥
HeAUeT UX, T T ST & B & arar iy Rl o ot @ qu Al A §; A Ierehr
FFEAICATRAT STTEYT EaRT &G &< &I ST |

The Candidates should note that their candidature at all the stages will be purely
provisional, subject to satisfying the prescribed eligibility conditions. If, on verification
at any stage, before or after Interview, it is found that they do not fulfil any of the

eligibility conditions; their candidature will be cancelled by SAl. W



Are: Tafore sFigarY Ft FAHR TE0T FQ T Idget H SRS HeT TAIT 97 Tl et
B9 | FIANR FEOT F AT HTaRTH TATOT-GA T H{T Wiy Teqel o o W 3FAGan g 7
&t smeett|

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE.

11.  fa9g# 3iiv ot (TERMS AND CONDITIONS) :

111 FESE: 50 Hidelcds RYFT # FRiw ar a¥ & v g @fder &1 &y @
fordiY ol et rel YT AT TR 3FHIGAR gaRT 30 AT i Afew @y ar ARy
HaATer & del H Ueh AGIT T IIRATAS S TATCT T ST TehelT § (I AT 3raf®
T ST T A &) | I AT SEHieaR gaRT At IR sHaER fhe s ar
T IFHIGAR T Tider hr frel ofr e a1 fnely i et 1 SooiasT e T i)
31 T & FaraR FT g 91C S R, 6o gedagn, Feledt A, st
Fepafeafa AR sTET g@rT Uil W& e Ferar anfae § St wafad sedcar
&Y 9T ST & ot ST r fe et g Hae 3 deshrer @t s R smee|

Tenure: The tenure for this contractual engagement will be of four years. The contract
can be terminated by giving a 30 days’ Notice period or one month remuneration in lieu of
the notice period (In case notice period is not served) by the either party i.e. SAl or the
selected candidate. In cases of extreme impropriety by the selected candidate or in case
the selected candidate is found guilty of violating any terms and conditions of the contract
or any misconduct including but not limited to misbehaviour, negligence of duties,
unauthorised absence and such other misconduct as may be determined by SAI and
prima facie established against the selected candidate, the contract will be terminated
immediately without any prior notice.

1.2 3y AT U9 Aa+ (Age Limit& Salary):

a9/ Designation Age Limit* |Consolidated Monthly Salary
wiaes FageR (3T - TI==) 45 Years* |Rs. 80,250/-**
Junior Consultant (Infra)

** FHATT ST & AT IRAF TIR#1AF Saa 80,250/- T2 FrerRaT Brar sream

** The initial remuneration for the present recruitment shall be fixed as Rs. 80,250/-.

*HTY 7 ge did steat@d Hatdidt gt F sgar I, vadt I vadt @ damT
3FHigart av &y gt : -
%) 3G TeATIA- HIATerT ATY H. 19017/7/79-F() ftieh 30.11.1979
@) Sia YATOr-I3-
TR AT Ste-anfo/3re fesr a9t -
HTATET ATIT T, 36012/6/88-F20T (3119, 5T1.) feeTieh 24.04.1990
HIRATT AT H. 36011/1/2012-FT (IRT&) ReAier 14.03.2016
HIATERT YT . 36036/2/2013-FT (IRFEG-1) ReAier 31.03.2016 W




*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT
norms as mentioned below:-
a) Proof of Age - OM No. 19017/7/79-Estt(A) dated 30.11.1979.
b) Caste certificate —
SC/ST/ OBC — OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt.(Res-I) dated 31.03.2016

* SRANT Ber FIRFIT A FaT TaTT I aret SqfFaA F HY A gT # Al IRAT For
gTfRrENoT # 3FHIGEI ¥ FTdFTer F) Hafer & awrE gl

** The age relaxation period to the persons who rendered service in Sports Authority
of India will be equivalent to the duration of the candidate's tenure with the Sports
Authority of India.

vyt et & P rarer aréeepon/1 24t e F gt SeAfafd & e B s sifteae Ty
AT Y IOTAT HTeeT T FHT Flet oy IR A & e i smeafh)

Candidates should note that only the Date of Birth as recorded in the Matriculation/
Secondary Examination will be accepted. The maximum age limit will be calculated as
on the opening date of submission of applications.

11.3 B 9 FT et - o] At $ TR AT T AT FRelT 37 T T ekl oot &
Iger T O T e, o T s F franfead e oY SIS JATOT-a /AT
STRY |

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as
per the prevailing rules will be deducted at source before effecting the payment, for
which the SAI will issue TDS /Service Tax Certificates, as applicable.

11.4 3+ 9 - FRHR TEOT F AT 3THN QU @Y W PIS AT /ST o7 Feliehrd 7T
AT | Swe & ST, 3TN B, aTge/aRage, safaaera wers, Ffhear qfd, dwe
RRTT 91T U9 TAERY ScaTie; SR 37+ 9T enfer S7gr giev|
Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone,

Conveyance /Transport, Personal Staff, Medical reimbursement, HRA and LTC etc.
would be admissible.

11.5  daa qafir:- Tafad rsaftiat & & fsarest 1 AT @eer $r el qar smaris
FHIET & MUR I 370 AT g8 W fFar fBRar Sieem| $IReher Wer ST ganT
IR wfwar & aR RO st s aefiem afafa gamr & a5 fwRet &
TR W 7% A T aTiiieh defel Jefer o] g

Increment: Performance of the selected candidates would be continuously reviewed,
and their increment will be considered on the basis of periodic review. Annual
Increment up to 7% based on the recommendations given by the reporting officer and
review committee and as per the procedure laid down by SAI, will be applicable.

116 g :- T SFAIGAR Teds T #16 7 2.5 e 1 & F gedh & gerant g, foreat
FeTH Wi & O 3rTHest 3 e HeTaTfcieh JTUR UR Ueh helsT a¥ & 310w Pecy .

B



STHT 18T 11T SHeh 3TelTaT, U FAgle dh 1 Aeqaieafa @ e aiiefdes & A ar
Hercl §1 UMY, STaaTiash fashrd, STRIeToT JNfe & forw SrETaReT ATFe 7, AT
HTEYT GaRT 6 A H e &1 S Fehell §| THH TeTaTl AT 437 3R Qo9 H=rerg
IR SIRT 36012/03/2015-THTH-| f&aieh 12 3rd¥er 2017 ATIed a7 (Heler) g,
2017 & THR Acfed 3TAhIRT & TIT T g1 Hehell 1 A1 &Y Ueh FholsT av & et
ST HATC BT ST 3T 3aTel HrolsT v & W 317 F¢T Forr STwan|

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each
completed month (Subject to prior approval of Competent Authority) with no
accumulation of leave beyond a calendar year on pro-rata basis. Further, the absence
up to one month may be considered without remuneration. However, in Exceptional
cases for professional development, training etc. this condition may be relaxed by DG,
SAl. Apart from this the women Consultant may be eligible for maternity leave as per
the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of Labour and
Employment vide no S- 36012/03/2015-SS-I dated 12th April 2017. Also, un-availed
leave in a calendar year will lapse and will not be carried forward to the next calendar
year.

11.7 I sreanfdfer sreat: HeTs TTReRT & JefAlesT & 37 e[ @l te & farw-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

ECoin) AT T T e, S 3 e et A afagfd

Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

wfass HATEHR | ShIATAT FoTd H gaTs IET | Uia oot 2813/- TUI aa glee a1, el & ofia] amm

(3rf®r - wT=a) ATH R AIA @R | & T wiey et 423/- T4 T Lol g[oh 3R wfer e

Junior  Consultant 1125/- T9 § T $ate faer Y 3regAfa 78T ghef|

(Infra) Air in Economy Class or by =

Rail in AC Two Tier Hotel accommodation of up to Rs.2813/- per day;taxi

charges of up to Rs.423/- per day for travel within the
city and food bills not exceeding Rs.1125/- per day
shall be allowed.

11.8 @ : ST6T Agliaicerh, HIEYT T T § 6, VAT AT 3maegen a1 Gelrelier § r ag ander
ST T TR ¥ 3 & ReT STt arer Rt & 37 vt 3 el st e # e &
e R
Relaxation: DG, SAl where DG, SAl is of the opinion that, it is necessary or

expedient so to do, it may by order and for reasons to be recorded in writing, relax
any of the provisions of these rules.

11.9  =afAd 3Fefear @l 3r9er RAfEar 31f0ery garT gag-aag o aiY av gaf sdeat ik
foreramiat @1 Rdesr e g9 @ g srae Reiféar siftemdy fr Jqfie & @R
soedl AR FAFAGIRAT &1 Rdga S| sas 3raar, FHdedt, oFAERaEt 3 Raiféar
SIGEAT T HIHYT EIRT 39 FAAHITAR T 1S HROT Fq1w AR AR i g &
faTT SeemaraeT frar s A &

The Selected Candidate shall undertake all the duties and responsibilities assigned
by his/her reporting officer from time to time and shall discharge the duties &

responsibilities to the satisfaction of his/her reporting officer. Further, the duties,
responsibilities and reporting arrangements may be changed/altered by SAI at itﬁ sole




11.10

11.11

11.12

11.13

discretion without giving any reasons thereof and without causing termination of the
employment.

wfad 3Fficar & Raiféer el qarr RuiRa smaeasdhar & @@ - & o
HTERTHAT & MR X AT ST TAT &7 Ao Fell GrvT| gHeh JHeral, T
rereft Y, afy g g Y, e et aifaRea wiiaf@e ar fedl YR & oy &t
aTar fpu, G S fiadt 3R SR gel ¥ uX off Y e & forw arey gl gien | T
forgferer quiemTford 3MUR W) gl T Trafeid 33afiea ol $TTaeT & |rer wider hr srafer
& SN HaTo & STER IS 3T FIHN AGUT et T AT ALl &1 S|

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall
be obliged to perform duties beyond normal working days and working hours, if
required, without claiming any extra remuneration or any kind of benefits. The
engagement would be on full time basis and the selected candidate will not be
permitted to take up any other assignment outside the organisation during the
currency of the contract with SAL.

TR 3FAEAR 39 HrEf qUT AR Nwsd ¥ 3, geratad, darfow 3
37 @l ot & dee & forelr off 9 & faw foeAeR ghem 3iRk afe 97 sgar
URIT ST §, af 59 Wfder o1 H Seorge AT S| WA 3eFd ARAT @
W%Wﬁ'ﬂ?wmwmﬁ*aﬁﬁﬂgﬁamwaﬂwuumgceiqsu
& A F HlefeT & AR AR 3R 3o wAarer % fore saer g Tt
3FaflcaR T FUEHT AT, (3TROT AeT), 1964 FHT UTeleT LT g

The Selected Candidate will be responsible for his/her acts and any omission in
discharge of financial, administrative, academics and all other responsibilities
associated with the job profile and if it is found to be otherwise, it shall be treated as a
fundamental breach of contract. The Selected Candidate will be subject to applicable
service rules as applicable to employees of SAl and liable for civil and criminal
proceedings in accordance of law in case of any misconduct or misbehaviour. The
Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

TIIHAT & TR WY, m@maﬂwmm%aﬁmwﬁmﬁmww
TATHATIRT T ThdT &1 Tg TISE FHAT ST & TR VAT TATATAROT deshlel T & foham o
TehdT § T 3 Geer 7 9@ &7 ot 31fa# At sireen|

P
ERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED

—_—

THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND
HE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS REGARD.

Gfger 1 379t gaTa @) UX GTAST dcehlel T § Tad: €1 AT gl Sieel|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN THE
P

The Contract shall stand terminated automatically upon expiry of the term of the

contract.



11.14 TIAT 3FAGAR & F AU 6T PR IRE /e i swefy 3k afe 3ger 1

12,

fA~aTesT 3AfQT 8T 9T I &Y 1 (Th) ATE 1 A AT AT 3% TS H 1 (Th) AQ
T IIRATA® St & TATd T9eT IS HROT §ATC Hfder FATCT F &Y Fwah|

Performance of the selected candidate will be monitored/reviewed continuously and if
his/her performance is not found to the mark, the contract shall be terminated without
assigning any reason after serving 1 (One) month advance notice or 1 (One) month
remuneration in lieu thereof.

AT HFA F:- 35T A Faer https:/sportsauthorityofindia.nic.in/saijobs iF &
ATETH W TS AT H=T 19T | fRY 307 ATETH T UIed AT TAFR AT fhy
ST AT 3¢ AT IEAlpd Y AT S| AGHGE W TR0/ HTAEH STHT el

agel, 3FAIGART & 9 [Aefaf@d giar anfgw:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other
mode would not be accepted and summarily rejected. Before registering/submitting
applications on the website, the candidates should possess the following:

i e §-Ae e JifeTesT e 0 F aot i S AT 3E ekt whkaAT O @
TfshY TE=T AMET| Teh SR &of TohT STTeY o S1E 39T AeT-31$EY 7 1S dgora w7gT fpar
SITeaT|

Valid E-mail ID: The e-mail ID entered in the online application form should remain
active until the recruitment process is completed. No change in the e-mail ID will be
allowed once entered.

ii. TS TAGST AT I AT TA-TeAMAT ST HTAE Ty g (Self-attested

documents to be uploaded while submitting application online) :

1. Ste# faf &1 GAT MR F18 104¥/124F Fe1r $r 37 arferet| (Proof of Date of
birth: Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. 3M9eAHh AYeTOlh IIAT TS IEHT YAOTIA| (Certificates of essential
educational qualifications & experience.)

3. URAUIE TR T T BIeT 3R gEamar S Thet T a1$ wRATAR| (Scanned copy

of passport size color photograph and signature.)

4. HGRITT TIHR/TT TSI & A e & AAST & 379 g7+ Hdear &

AT JHATOT-GF Y et T 1S 9T | (Scanned copy of No Objection Certificate

from their present employer, in case working in Central/ State Government/
Autonomous Organizations.)

5. dlAdd T I TATO-97| (Latest Last pay drawn certificate) w




13.  3TAEeT TIF & AT ¥l & faavor HRAYT i JTHIST T 3T g

http://sportsauthorityofindia.nic.in

o TS TG el T URTForF fafd:- 19-06-2025 (10:00 AM)
o 3ifeTge Tage SIAT Sl 1 3fae fafd: 03-07-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given
below:-

o Date of Opening Online Application: 19-06-2025 (10:00 AM)

e Closing date for submission of online: 03-07-2025 (05:00 PM)

14, MUAFQT:
CONFIDENTIALITY:

14.1 €fer & e, I ToaeT & B Tufa 3Fdcar @ aREres & fow Ageaqof
RafSresT MU STy UTee hett g1l 3R 39 T & 39er SecRerieal At qU
T EITT| XY T STy #, e foredy W &, Rave, wfator srer, daeereter
SAfFaeTa STeT, TARELT e, uedie fagarwor AR fRelr ot verelie @1 FeidTee
afreror 3 wfreTor 3rer, saar 3R R Sy, saaa & ale 3R g,
SeRNfereRT 31 deheiehT U, fAquTet TR, SATIR EET AT g 3 T
ST enfAeT &Y e & Ford "Il SITeTeh " gt STl & |

During the course of the contract, it is likely that the selected candidate will come
into contract with various confidential information crucial to the operation and
fulfilling his/her obligations of the contract. Such confidential information may
include, without limitations, reports coaching data, performance analysis and
psychological testing and training data of any athlete, business & financial
information, business methods and practices, technology and technological
strategies, marketing strategies, trade secrets or any other such information
referred to as “Confidential Information”.

142 T cafFaat @Y 3 Hded! & aredas Hdge & Hetr 7 Fare TSRy A Od
T & Rl el qcieh AT ot T Hehorer TehTIRICH ohdet, IS ST 3 SH1aT e,
@ s, a1 frell 37 Safed & 1 T HEAE AT BeH AH § FE F B
AT w181 & Sl AR S qEAH, AW, THROT, $H B & HIET & T F ThiAd
RplY 87 STTaRTT T SUGNT TETH TR Y AT o 3T oheetm &, o & famar
I SooiEe & favey RUAT F AR TEd FRATS A Swen| g, A aafd
H&vﬁﬁ@m@%@ﬁﬁﬂ??m%ﬁmqlﬁég{-dqw,@'@m“amm
& AT B AR TER AT AE §, A AT FewH Tieewy fr AT wgia
gTed e & e &Y TR ST TehelT o |

Selected persons will not be allowed to publish a book or a compilation of articles
or participate in a radio broadcast or contribute an article or anonymously or
pseudonymous in the name of any other person without prior approval of the
Competent Authority in the bonafide discharge of his/her duties. If such book,
article, broadcast, uses any information that he/she may gather as part of this
assignment without the prior approval of the Competent Authority any such
violation will attract strict actions as per rules. However, if the selected candidate |, .

\




15.

14.3

14.4

desires to publish any book, article or broadcast any information other than his/her
assignment given by SAl, the same cab be carried out only after obtaining written
approval of the Competent Authority.

g 1 3rafer & gie, et s snfemRe st sfafsae, 1923 &
IaET=T & e G 3R TGy o 3rafer & SRier 38k qanT v &1 a1$ s o
STAhRY TRl O saferet &l AL TaTeT St Setet & forw Jfega =1t &1

During the period of engagement, Employee would be subject to the provisions of
the Indian Official Secret Act, 1923 and will not divulge any information gathered
by him/her during the period of his/her engagement to anyone who is not
authorized to know.

TATAT Fary T ot AT 7 qERl &1 gfaffRed a1 I a1 Fag 7L & TR, S
HRTATT WeT TITAAI0T R THR o Tl o wicieped 81|

The Selected personnel at no instance can represent or give opinion or advice to
others in any matter, which is adverse to the interest of the Sports Authority of
India and Government.

T A
OTHER CONDITIONS:

AT IFACGART T Ao Hdea! H T 3rgera 3R ARl Fawor & 3R «
Srareratee qE e See 3R 3Mdew Y e T ¥ @ W AR & e
Wml

The applications received will be scrutinized/ shortlisted on the basis of relevant

experience and job description and the eligible candidates will be called for
Interview at cost to the applicant.

9T, T8 AR AT & Feiftra @ et 7, smur @ ot sifae g ik 1
el IFAIGERT W SR GeT| 36 HEY A HARAYT @1 RAT ofr srsraee ar
TR X f99R S8 fnar streeT|

Decision of SAl in all matters regarding eligibility, selection and posting would be
final and binding upon all candidates. No representation or correspondence will be
entertained by SAl in this regard.

HRANT Wl TITHRIOT (HIRYT) & 91 97 IS HRoT Fav T 8 o) W Ay
3IR/AT =T HAT Y Teg; et T TR FIA ¢

SAl reserves the right to cancel the advertisement and/or the selection process at any

stage without assigning any reason.

fordlT ot faane i Feufa & Feifaders, smaur 3ifas wikeRY gien

The DG SAl shall be the final authority in case of any dispute.

fAgfFa i TRe & 3e7ar 3R W gl 3R 58 Wit H Raffa FHany a1 awsiy
FHAN & 7 A AgFd & fAv feelt off e @ 15 o1 1R Tew/vemeT F A
RIECIERE

The appointment will be purely on contract basis and does not confer/ entitle

him/her to claim in any manner or below any right for his/her engagement as

regular employee in this organisation or that of a government employee. ﬂ()&
) om i
L




TR & VeR & Haftra &g off FreAarsl feeel T srererdl & e & 37ef
g1

Any litigation matters pertaining to employment at SAIl shall be amenable to
jurisdiction of courts in Delhi.

mﬁmﬁmﬁrmﬂﬁwﬁy,wﬂaﬁmmmﬁwa&aﬁ
3™ & T 3 gem iR EW F WY 9T TWEHR G fad afed fadr o
ST/ RATSTT @RT SHHT IYART AT ST THhaT &1 HEIT & I fF11 hIg HROT
FATT 7T Y Teg FeT 1 AR AT W gl

Owning to the requirement in SAl, a panel shall be drawn which will be valid for a
period of one Year and can be utilized by any Scheme/project funded by
Government of India along with SAl. SAl reserves the right to cancel the panel
without assigning any reason.

5a "oy 7 R rftgEe/EfTd, afs #1S g), Sae Iyr B dgEET W ST
ST |

Further notifications/corrigendum in this regard, if any, will be put up on SAl
website only.

R off Rare $r Rt &, AR Afed 1 37T TETHIUT 3T HTAT ST

In case of any dispute, English version of the Employment notice will be treated as
valid.

mmammﬁwmﬁmmm%aﬁmﬁmﬁa
ol g ot A R A §1 S EHEaR e At QU AT A €, 3o
STcit/ageT & TraT off TRoT 3 379 ST ST TehelT & |

Candidates should ascertain, before applying, that they satisfy all the eligibility
conditions as stipulated in the advertisement. Candidates, who do not satisfy the
eligibility conditions, will be liable to be disqualified at any stage of
recruitment/selection.

RUIRT wea & o @Y arer AT IV/EEATETRE A1 HTaedh AT JHATT T, [T
JATOT U, E/favafdearera Y shdriorst T gfa A & & gred 3mdee 7 |
foram w1ET R Simwen 31K 3¢ 3redeR & fgar sreen|

Application Forms not in the prescribed format or incomplete/unsigned or received
without a copy of essential qualification certificates, experience certificates, copy of

mark-sheet of Board/ University etc shall not be considered and are liable to be
rejected.

s a7cit ke s Fenfara/aRafdarafasia/ssT seReg Fe H HTRHR JITT
TG &, AT 3TaTehdT UdY af fo=T Sy 3eTel Aifed SR fohu|

SAl reserves the right to modify/alter/restrict/enlarge/cancel the recruitment
process, if the need so arises without issuing any further notice or assigning any
further notice any reason thereof.

YT T AT 31 g 3R 5 e & e et off ardier X AU et foRa
STaaT|

The decision of the SAI will be final and no appeal will be entertained against this
issue.

HIAT HTE A IUST & T AT & F 31911 §-AeT 3113 | ( ‘
Please do visit your email account regularly for further updates. W



16.  WI] Flefet Td Q%R (APPLICABLE LAW & JURISDICTION):

TATAT SFHICIRT T 3oeT HRcl VRIS & Rl o AR sATEATIT AR enfaa
gIaTT| ST U8 31T T 3R Tafaa 3Feicar Ry off faare & Auer & fov el &
JETerdl & 3ol QARSI & 37efT giav|

The contract of the selected candidates shall be governed by and construed in
accordance with the laws of Republic of India. Both the parties i.e. SAl and the selected
candidate shall be amenable to the exclusive jurisdiction of the courts of Delhi, for the
adjudication of any dispute hereunder or in connection herewith.

fecaoft (NOTE):

1. HIEGT 95 & folv OB Frefarer 4 g & v 3t & fRufa & gfdar @t 33t 78 aerar
STCIT| H Hellal, SFHIGAN 50 T T M) €977 & HFa & & Fforss TaAgaR (3
— W) 7 95 gIlead 3FHIGIR] 3 Gfdar HF THICT & a1 3t TR (5 JFHar & dfeer
TILAT SFHNGAR 391 el ST THICT dr &1 (131 T ATH 7) 92 9% §at ¥§= #7 arar
T&T B BT & JN ARG 3 qof [Fde 7 ReFer qa 3 [3eqer 75 S7cfY afaar o & &
Wﬁﬁﬁ##ﬂfﬁ%’?ﬁé’/ﬂ?ﬂﬁﬂgaeﬁd 14 (FHIAT T HTEPR) N sieaq 15
F Al 3 TR 9¢ g% I ST, d1fas ST # 37T 9g & [0 qafaa g & fae
FH TR H G 3FHIGTRT F G871 T HIR FHT HTET GeT7 (3537 57T G5

FiI STEYT 3 FHITET R qd FHEANT 3 75 HAF A H1T o Tt &

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN
NO CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER.
MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE
POST OF JUNIOR CONSULTANT (INFRASTRUCTURE) MAY CONTINUE TO
EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE SELECTED
CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE
EXPIRY OF HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS
MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE
DISCRETION OF SAl. THE FRESH RECRUITMENT SHALL BE INITIATED BASED
ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN
SAI AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN

THE FRESH RECRUITMENT. ;
o
.,g//””




2. IRAT Ber FIOFOT & & F & G, Tg Hedleld GHGT § 3 HT@Ir Taafad
FFAGAN & AT 3ee7deT IR GHTT FAMT 3 @A Rffi=T gfigior srdwAr sikrar
87T RIS @er glagif@iasi ar GF#ersn # faaeft gaeler @ folv giataged &7
FFaT & T, Tg Tuse 3T ST & 13 OFT HiF St gforeror FridE AaRisglT geel
TGl 3FHIGIR F 5 [Barder # feel@e afagiea® i@ & T Frdwe # faedr

FT EHGIN @] AT/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA,
IT IS HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR
VARIOUS TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND
CAPACITY BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS
INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES, HOWEVER, IT
IS MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL
EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION
IN TENURE BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS
ADVERTISEMENT.

NENFIVT:; FHHIT FAF TIFHIT 7 1T F71 dTet FFHETR) &1 e & 3feerfaa st Faar 3k
oIt &) T@T §IHT HIAT ST IR A AT # ST dled @ GRIeT F3ft A SR oret (T6T
RERa) & FgHT HIAT ST/

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT
PROCESS SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS
MENTIONED IN THE ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL

THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE PARTICIPATING IN THE
RECRUITMENT DRIVE.

dekkkkhhhkdkdhhhhdkhkdkkdkkdhhkkiddkdkdkddkddddddkddkdddkhikkk

%Y g 158 (RECRUITMENT CELL)
$TEYT F&T F1AlerASAl HEAD OFFICE)



