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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF
YOUNG PROFESSIONAL (E-KHEL PATHSHALA) ON CONTRACT BASIS
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SAl is an autonomous organization under the Ministry of Youth Affairs and Sports registered
under the Societies Registration Act. 1860, with the mandate of development and promotion of
Sports in the country. SAl's main objective today is to achieve excellence in sports and train &

prepare sportspersons to participate in international competitions. It has international standard
sports infrastructure spread across the country along with trained coaches to achieve its

objectives.
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u@wﬁw%amsm)aﬁrwm@m

In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics, SAI
has established 23 National Centres of Excellence (NCOEs).
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iy v i ian Citizens
Sports Authority of India, invites applications from eligible, qualified, andtrpoort|r\T/1aat)<(aicr:Jn I :r?’]l S iod of 2
for engagement as Young Professional (e- Khel Paths_hala) on conftracf for e re 2 nder

years or till the expiry of the contract whichever is earlier. The details of the p

w4 ug el Y el TEAT
S.No. Post Number of Posts
1 gt eraT (&-Wel ITS2ATT) 1 (m /UR)
' Young Professional (e- Khel Pathshala) 1 (3 / OBC)-
02— STV, TA.UH T ITE.TH, qreare
WITOtaI SAI NS NIS, Patiala
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~NUMBER OF VACANCIES ARE INDICATIVE ONLY AND SAI IS AT LIBERTY TO
APPOINT YOUNG PROFESSIONAL (E- KHEL PATHSHALA) BASED ON ACTUAL
WORKLOAD DETERMINED THEREBY AS PER RESERVATION POLICY. The place of posting
will be on All-India basis in the centres where SAl schemes are being implemented. IT IS
CLARIFIED THAT NEITHER THE INITIAL PLACE OF POSTING NOR ANY SUBSEQUENT
PLACE OF POSTING SHALL, UNDER ANY CIRCUMSTANCES WHATSOEVER, VEST ANY
RIGHT AGAINST TRANSFER AND SAlI ALONE SHALL HAVE THE FINAL SAY IN THIS

REGARD. Furthermore, the prevalent Government of India guidelines w.r.t. the reservation for
various categories will be applicable as per DoPT OMs issued from time to time.

4.mmmﬁmﬁwmmmmmmma&mm$
AT T 39T 33, FHATOT /el B RuiRa Fa-Heanfid wickndr 3R qrerie 3mehR
FIeT STAT FY Gl §1 3750 ATEIHAT I 3T TR e ohv S|

Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs via
the SAl Online portal mentioned herein below. Applications through other means will not be
accepted.

5 3MTAee TUT & AT HdT 1 FAGIOT HIWYT &1.F. TA.0H U INE. 0 qRArer Y J§uEe |
Y

3ifeTomeet 3Mdest Goret 1 ff: 16.06.2025 (ITeT: FTer 10 T W)
3itTeTaeT 3Mae STAT et 1 3ifa# fafd: 04.07.2025 (WRiwTe 5 a9t &)

The details of recruitment along with application form is avai
NIS, Patiala website ailable on SAI & RC NS

Date of Opening Online Application: 16.06.2025 (10 AM Onwards)
Closing date for submission of online application: 04.07.2025 (Till 5 PM)

N
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SAl intends to fill the anticipated vacancies arising in future for a period of 01 year from
the extended panel of waitlisted candidates. SAl reserves the right to cancel the panel without

assigning any reason. SAl reserves all the rights to withdraw this advertisement at any time
without assigning any reason. For any recruitment-related query, esttnis@gmail.com.
A

(39 A AH/aARS FRIFR AgeUs)
1T T T, YelTol T TSERT ST HEATaT, afearen

(Deputy Director Generall Senior Executive Director)
SAl, Netaji Subhas National Institute of Sports, Patiala
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At &1 faaor/ JOB DESCRIPTION

At &1 faaver

Young
Professional
(e-Khel
Pathshala)

TeATH
Designation JOB DESCRIPTION
@R | 1. oieasha 3 fveTer yaere Yool atrel
(S-QF TTSUTE) | STATRAT, FHedichel hell3H, frorait 3R Rrement Y RIGTOT yeiereT

JUTTeN/ATSTshel TAETOT YeTed et |

RYETOT SraiereT TR & ST, 2T HR G 7T HAH & TR H el
Se TR/ TRITOT Yetie JoTelt fAQIet @r Ffcifsnal Jetet et |

HeraeTdl/H AT W%Wﬂﬁﬁ@ﬂﬂﬂﬁ'%mwml
et i3 & arer R Tl 7 roret AR FHArad S|

TTSAGHH TATE0T &1 o =T AR NAIE IR AT
Wa%ﬁ&ﬁ*ma?ﬁmmaaﬁammmwm
giATRTT |

Faren Ry TRIETOT UTGAshaT UR I[OTaT 3TRdT Sildl &l viil $-Wol yTaerTell
& ded R TeTwAT & yate ¥ ard 3 T H|

2. 3YARTHAT Tatie

SueTeRci3it Y garfar T aRier RAE AR =T

ST Sl ToTeT ST IR STATRAT HFATHAT FeTeT LTl

ST ST, SN Hog AR G & HIg T Fae ATl
FUARTERAT 3R & SaRT ATHAAT FoRT ST I§ W=l ol FHATTA HT|
IUARTHATHT T ST FATT IWAT 3R RAURT & [T 3rareden STeiehry
fheed =TI

T fawy 7 3uaerRanit & ufafsear tes & 3R daied S & g a1
EREEERIEEIEIERGH

crewie 3R Tt ) A sefert giAfRad st & fw 3udtendisif & arr
a1 S|

AT 3 H1T e aTeY SUAITRATIT hr 3UFREATA W AR TGeT|

COIEhIH TR 3YANITHRAT Wid! Y FNS1/geT=T|

§-Qel ITSATAT o FeiAleT AR FHTAT ITATRATHT & Haftra 3= wal |
3. gt A

AR Wor ITERoT, AeTOF TEATAT, TS Weor Agrael, v geg vt
Hﬁ%muﬁwé-@amammma;mmmymﬁ

s fespee, Ifthera 3T & a1y Adencas fifsat gemem

feaTeRehl & AT T UTRT T AHAT T HE 3R TR & fae gifrar
Reprs et

HTASHH DI qGTdT &, STARTRT 31T TG, T & a1 3 HATAHHY Tt Fee
& forw frufea fEatrss )

A FERLOT A FiAfhar ATAT Feet & T wroral weersr vaifyat & arer
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1. Course & Learning Management System Management

Provide Learning Management System/Course trainings to users,
assessors, experts and stakeholders.

Provide feedback to Information Technology/Learning Management System
expert regarding Learning Management System usage, defects, &
suggested enhancements.

Coordinate with nominated sports coaches as per the
engagement/assessment model.

Organise and coordinate expert sessions with assessors.

Track course registrations and formulate reports.

Ensure timely assessments of user submissions in consultation with
assessors.

Perform quality assurance checks on training courses developed. viii. All

other works related to management of different courses under e-Khel
Pathshala.

2. User Management

Generate summary reports of users' progression.

Creation of user logins & assign user permissions.

Manage user structures, user groups & learning cohorts.
Resolve queries being faced by user and team.

Maintain database of users & filtering necessary information for
stakeholders.

Gather feedback from users in each discipline and .
s
team member or expert. : P hare with concerned

Communicate with users to ensure active participati
sessions. participation on the platform &

Tracking attendance of users participating i '
iti gin the ses
Addition/ removal of user accounts on the platform. sions.

All other works related to current and prospective users of e-Khel Pathshala.

WA




3.Content Development o _

Work with Sports Authority of India, Academic Institutions, National Sports
Federations, Subject Matter Experts, etc. to generate

Content for e-Khel Pathshala courses.

Create instructional videos along with its script, graphics, etc.

Share raw form content with stakeholders and record feedback for
incorporation.

Design creatives for promoting the program, increasing user engagement,
provide information about sessions.

Coordinate with the content management agencies to ensure feedback is
incorporated in the final version.

Review the raw content to check adherence to brand guidelines.

Gather sign off and approval for the final content.

Scheduling of content shooting and coordination with experts for timely
reporting.

Making arrangements for content shooting at venues.

All other works in the content development process.

4. General /Responsibilities

Creation of course pathway and uploading of content on LMS content
Allocation of modules to users

Monitoring of content delivery from CMA

Monitoring of content review by SMES plan, develop

Designing of creatives engagement for user

Coordinate for creation of MCQs for ect proposals & each module
Monitoring user course progress and assessments

Coordinating assessment with coaches for

Orientation of new users and resolving their queries

Coordination with SMES for content creation

Coordination with CMA for onsite shooting requirements

Making necessary arrangements for shooting of content including

coordination with SMES
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 EGIGIGEED
ELIGIBILITY CRITERIA
qgATH TaeTsE AT T 3T
Designation ESSENTIAL QUALIFICATION AND EXPERIENCE
TaT 9 Mmmﬁmﬁmﬁmmaﬁ:/eﬁ.w.mmﬁozﬁ

&g @rm%@mmmﬁwmwﬁmmmmm
qTS2ATeT) 10+2$mq¢aaﬁr?réo4aémmmaﬁrqaéa¢m%ﬁsﬁﬁam

faaft & @rer 02 A o1 T3 gl AT |
Young T
Professional ' )
(e-Khel MWWWW?WﬁWﬁW%W@HW
Pathshala) ﬁwm/%mmm(mvm/%mﬁmﬁmeﬂﬁﬁﬁmmﬁ
TIfT) & 1 04 A FHT I e AT

Masters' Degree in any discipline or BE/B. Tech or 02 Years PG
Diploma in Management or MBBS Or LLB or CA or ICWA or possessing
any professional degree earned after a study of 04 years or more
acquired after 10+2 with 02 Year of Experience.

OR
Graduate in any discipline with Certificate/Diploma course in sports
management (Certificate/Diploma duration must be more than 6 months)
from a recognized institute with 04 Years of experience.

froqolt : ImaeaE VeiE dewAr QU W F qG RS HAT TAT IqHT @ TS g
droasl/sreTaeTA/sTEAaTg e Y 3rafly Y JHegera F T A g [ stream)
Note: Experience will be counted only if the same is acquired after the completion of

Essential Qualification. The period of Ph. D/ research/ fellowship will not be counted as an
experience

feequfY

3 Aegar G S WETHR H JTed fhT a1 3ot I 3menie gra|

AR g 7§ et & Fo el AR H SA0T &A1 €1 3T T2ieT oy 9fe FEF e &1 wneieehe
7 3Faigart g@RT yTed 3ehi & TR TR 37eer & AR Gl IR AT soa |

3FHiCaR &Y FHHR TGUT P THY 3H9e) T3 7T STATdST YEId e Bl9Y 31T ITlr Ieg T &
SiTeaiT| \

NOTE:

THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAIN

mes ED IN THE INTERVIEW
MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INT

CONFIRM FINAL SELECTION, SEPARATE MERIT LIST WILL BE PREPEARIR}/F;E)V\I/DBQEEYNC?;
THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW

THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS.AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED

W\



8. TAGE UG 3 dlfciehl :%ammmﬁmmmquﬂumq@mﬂ(m
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DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.

i. S 3
WORK EXPERIENCE:

Maqmmmmmmﬁﬁﬁﬁmﬁﬁ?wmm#mmmz DOCUMENTS
CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE FOLLOWING:

F) TEUT HT ATH (NAME OF THE ESTABLISHMENT)

o) HWWIEWW*EWWWWﬁﬁW@TWWW@W

7€ @1 (SIGNATURE OF COMPETENT AUTHORITY/ISSUING AUTHORITY CLEARLY
STATING THEIR POSITION OF AUTHORITY IN THE ORGANIZATION.)

L)) Mﬁmﬁm(ﬁﬂﬁmmaﬁtaﬁgﬁmﬁﬁﬁrmm (DURATION OF
WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND DATE OF RELIEVING SHALL BE
MENTIONED.)

") mmﬁmﬁm%m%mqﬁmﬁmﬁwﬁgﬁm (THE FIELD IN WHICH
THE CANDIDATE HAS WORKED OR THE POST HELD IN THE ESTABLISHMENT.)

ii. 319 g
OTHER DOCUMENTS:

& e T &7 SHIOT: MR HTS/ewdl HelT ST FHIOT T5/SIRdT HaTT Sl FAT0T 7
Proof of Date of birth: Aadhar Card/10th certificate/12th certificate.

@. gTel & TS TR &Y FAT HIET (One recent passport size colour photograph)

9. AT Ader: (mmmmﬁeﬁwm#wmmaw%mmm

R ST Gl &)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or else the
application is liable to be rejected)

0. siter 3T T & TR ST 3T ST TR @ e R 7 § St e A0

Feerar 3R 3T S JHegerd (St fo e I H 3ol f&d §) & ATACST ol 9T a2
WHO CAN APPLY: Applications are invited only from Indian citizens who fu(l\f'l igibili iteri
of essential educational qualification and essential work experience (as mentiénetelgli?:lt}yagigizl)a

RN olEOT JieTge I Y F d16, IFHIGIR &, A G T F I Reatafad grads
3eNE S gl | FI-HATA GEdTael ISIUh JIeT & 39S &¥el geT| After initial registration is

completed online, the candidate must upload the following documents i _
order. Self-attested documents in PDF format are to be uploaded. nfs in the below mentioned



Vi.

o o W g ¢ A

4 4

T T HH &9 TR ¥ (The order of documents is as follows):

3FAIGaR &1 faaxoT (Candidate details)

S=H A &1 exardet (Document for DOB)

TSR 3T T 37 arferet (Mark sheet of postgraduate degree)

TATARIY ITSAsha Sl 3UTTET WATOT-9F (Degree certificate of post-graduation course)

AT 3T T 37 arferet (Mark sheet of graduation degree)

TATde 31T YA T (Degree certificate of graduation course)
mmmma(mﬁmmmmwwm@mmmm> (Work

experience if any (In which Date of joining and Date of relieving should be mentioned)

AT 37T $TaTclT=l GATUT-U (Latest Last Pay Certificate)

Qe 3Tl &1 AT e arl eEdiael, dfG @i gl (Documents supporting sports
achievement if any)

YaeT YHIOT 9 / Category Certificate

SAOTTS i ST gRRad aXe 91 frerdy g @t & 3icar & Fa FATe W
FLdl el ﬂr@mmﬁmm-qﬁﬁmmﬁmmgﬁ?mm%ﬁmmm
AR T Faaor wEret e L ¢ mﬁmgﬁ%mﬁ%ﬁvmﬁﬁmmm
e g

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES

WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED ABOVE, Website links could
be provided to ascertain genuineness,

SEficary I SWIFT AFEET & TR W FEIcHR 3 T Jora SArwer | SHfAw, arier HwTest H

qﬁmmu@aﬁ%%mﬁ?wwﬁwmm | Candidates will be called

for the interview on the criteria as mentioned above. Hence, fulfilment of eligibility criteria does
not entail that candidate will be considered for the interview.

SFREaRT #T U8 CUTeT T@AT A1fRT h 3ad 3FAgany @l =Rof # eafRe arsiar erdl &1 g &
% 31efer Oy e O Jieifare gelt| AT, HETTeeh & Teret AT &G # FoRel 87 Fo & HeaTo oY, I e
ST & o & araT & R ot 21T T QT SAET Y 8, AT SeThT SFAIGATRET HTEYT gRT Ieg A &1
ST

IREFd AT ST TSR SaRT SEASAIHTOTTAT & Teardsl & el gl

The above appointment shall be subject to verification of documents/ certificates by the issuing
authority.

The Candidates should note that their candidature at all the stages will be purely provisional,

_ subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before or

after Interview, it is found that they do not fulfil any of the eligibility conditions; their candidature
will be cancelled by SAl.

SAe: AR SFAIGART I SRR AG0T A T 3MTdes H STec et Fel FHTT I JEd Yt giel|

FIHHR TE0T FI G TR FATUT-THT T FeT Ui T o el TN IFHIGART I6g < Al Sean|
NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO
SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL
LEAD TO CANCELLATION OF CANDIDATURE. M



1.

11.1

foraa 3itv et (TERMS AND CONDITIONS):

FHrAehIe : 3 AldelcHs Hford & R al 9 & forw giam| @faer i 3rafer 6 R i gat am=h
HIEYT AT TATAT 3FAIGaR garr 30 featt 1 Afew 3@y ar Aty 3 & agor & v 78 &
TR TR ST TATC fohaT ST FenetT ¢ (I Afew srafer ot 761 &1 o1l §) | afy aafia seallear
CART AHATOF IR cHaER U Set a1 Tt 3eafican & dfder 1 Rl o ok ar Ry oy
ﬁuwwmiaamﬁm%ﬁﬁm%wwwwaﬁw,mﬁw,maﬁ
SITIRETeT, 3O Iquieafar 3R SR garT eIl 0 3 serar anfae § o afa
MWWWHW%HT%&#%WW@H“WI%dr*lﬂwwﬁmml

Tenure: The tenure for this contractual engagement will be of two years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice
period (In case notice period is not served) by the either party i.e. SAl or the selected candidate.
In cases of extreme impropriety by the selected candidate or in case the selected candidate is
found guilty of violating any terms and conditions of the contract or any misconduct including but
not limited to misbehaviour, negligence of duties, unauthorised absence and such other
misconduct as may be determined by SAIl and prima facie established against the selected
candidate, the contract will be terminated immediately without any prior notice.

11.2 31 WAT vF 39 (Age Limit & Salary):

Designation Age Limit Consolidated Monthly Pay**
aT 9ela ($-We IrseTe)
Young Professional (e-Khel Pathshala) 32 50,000-70,000**

** gerATeT 31t & fore aRfs aiefAs Saer 50,000/- 399 PreRa fvar smoem)

** The initial remuneration for the present recruitment shall be fixed as Rs. 50,000/- Only.
* 3T A ge AR sTeaia S AdEt & AR 3T Rwe &, s s, seefe
AT § Hafda 3FAIGART 9X 19 gef:-

F) A F AT ST A9 H. 19017/7/79-FT () =i 30.11.1979
) ST YHOT-9-

IR ST e ST/31a st ao-

HIATeRT ATYST H. 36012/6/88-TT (37, G, 51+1.) fetier 24.04.1990
HTATAT A . 36011/1/2012-F4T1 (3Rf&d) =t 14.03.2016
FTATST AT H. 36036/2/2013-TAT (IRTAT-1) &=t 31.03.2016

*Age relaxation will be applicable to the candidates belongs to OBC, SC & ST as per DoPT
norms as mentioned below:-

Proof of Age-OM No. 19017/7/79-Estt(A) dated 30.11.1979.

Caste certificate —

SC/ST/OBC - OM No. 36012/6/88-Estt(SCT) dated 24.04.1990,
OM No.36011/1/2012-Estt(Res) dated 14.03.2016,
OM No. 36036/2/2013-Estt. (Res-1) dated 31.03.2016

N

=)o -




11.3

11.4

11.5

11.6

ST ST TTRYGROT ¥ 397 % e 1 Irafy s ¥ SFAIGAR) & HrHTe 1 rafey g
The age relaxation period will be duration of the candidate's tenure with the Sports
Authority of India.

r3aeft eare & RF JTURSTS/aTdT HAIT ST TATOT I 1 2] FHETT HT YATT UF H &of oA gl FIHR

1 STealt| rfARa 3T AT Y ITAT ITAGET T FAT FA h1 TRIAF Ay & ITar 1 Sresf

Candidates should note that only the Date of Birth as recorded in Aadhar Card/10th
certificate/12th certificate will be accepted. The maximum age limit will be calculated as on
the opening date of submission of applications.

T R FT Feldl: AT aw] FaAT F IHTaR HRIEH A7 fhET 37 T 1 Heldl $Tare § Tl
AT W & e AT SIreen, TS v sy & frarad g 9T 8y afdw o gAogT Sy
|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the

prevailing rules will be deducted at source before effecting the payment, for which the SAI will
issue TDS/Service Tax Certificates, as applicable.

e oA FRFR AGT HT AT IHHT U Bl T PIS AT STAVHGINS 97T TR AGH 81| ST
&I 87T, 3TATT e, aTge1/aRaget, safeaera Term, Riftcar qfd, Fere R ST va Tardielt
SIS S 31T 9T QAT 78T gl |

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion.
No other facilities like DA, Accommodation, Residential Phone, Conveyance /Transport, Personal
Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

aareT gefer: T ieid ATl & R frsureet i AR weiiat it sirel g snaftres aeet & 3R
TR 3T I Jeis W AR fhar S| R @er Jiftreor earT AeaiRa afshar & 3ear
icdest TR 3R wefer FfAfd ggr & 18 RTReil & AR 9 7% d $r a1f¥s Id= gefr
g

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7% based

on the recommendations given by the reporting officer and review committee and as per the
procedure laid down by SAL, will be applicable.

Sed) : T 3FHIEaR Yl qOT A1g H 2.5 et Y aX & gedl & gahar gl foret warer wiftrsrdy
& qd TG & 37eheT IeTuTTaieh TR T U Selst a¥ A iT0e Tt ST =1 gl 3ash aremar,
Teh FEI oI Y ATy Y R TR Res & A1 S e | Ty, sraenties fer, SreTor
3 & FNT STATIROT ATHACT &, FgIACrs $IEYT gaRT 39 20T 7 T &1 S Gahalr T 6% 3rerrar
AT 413 A ASTINR HATT ZART SNT 36012/03/2015-THCH-1 A 12 31¥er 2017 Arejear amar
(@nere) AfAfATH, 2017 & HFTAR AlJed DI & TIT 9T & Thell &1 AT &) v otz a§ &
W@Wamwmma&ﬁsﬁmaﬁmm|
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11.7

11.8

11.9

11.10

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave beyond
a calendar year on pro-rata basis. Further, the absence up to one month may be considered
without remuneration. However, in Exceptional cases for professional development, training etc.
this condition may be relaxed by DG, SAl. Apart from this the women Consultant may be eligible
for maternity leave as per the Maternity Benefit (Amendment) Act, 2017 issued by Ministry of
Labour and Employment vide no S 36012/03/2015-55-1 dated 12th April 2017. Also, un-availed
leave in a calendar year will lapse and will not be carried forward to the next calendar year.

umm/a?ﬂlémammﬁw*mﬁaﬁaﬁaﬁﬁﬁmaﬁmaﬁﬁm-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority:-

qeATH ATAT T dNHT e, et il wigw fat i wfagfd
Position Mode of Journey Reimbursement of Hotel, Taxi and Food
Bills.

REIREICH SHIATHT FoATH F gars IET afey Rt 2250/- TUT A gleel a, TR &
EReaeAren) | A R A fw A | ok am & fore ufy feeT 338/- T e SRl
Young Professional | Air in Economy Class or L= 3 o T Q00iTw [ i
(e-Khel Pathshala) | by Rail in AC Two Tier | 9 &1 gAY et g

Hotel accommodation of up to Rs.2250/- per
day; taxi charges of up to Rs.338/-per day for
travel within the city and food bills not

exceeding Rs.900/- per day shall be allowed.

Fe: STg FgImEh, ST T I &, VAT AT e A1 WA § A € e @ AR
fafRd &7 3 gor T ST arer Soit & g7 et & el o srarenet  ge & |ehd €

Belaxation: DG, SAl where DG, SAl is of the opinion that, it is necessary or expedient so to do,
it may by order and for reasons to be recorded in writing, relax any of the provisions of these

rules.

TG 3FACAR FY 319eT giddesT JTRSRY SaRT TAT-FAT W AT a0 @3l sctedt 3R SreragRar
T FrdgeT =T g T ag 319« Raiféar ey T Tfce & 3R Seedt 3R fSEAaRat
rdgeT M| ST ITal, Shoredl, FoFAaIRET 3R R sgawr sl $EyT garT 39+ [AdeeTa]
=T IS FROT TTC 3R AR T AT o 9T Seena/mnied har S @ g1 ”

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons
thereof and without causing termination of the employment.

T 3FAAR & Yiades SN GanT AR 3Taegehal B O = F AT HaeTEwar
TR O ST ST T &7 UTeieT el g1elT| S8 3Telra, Tafare 3saeff &), afy smazas @
ar. fae iy sfaRerd o THe ar el 9ehr & et 1 araT T, arTea e Reaat stk e et
1 TR & e WAeT A ATy & R HIToe & STET IS 3 FRI IG0T et Y 1Ay gt

&y ST Oﬁ\
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11.11

11.12

11.13

11.14

12.

The Selected Candidate may have to follow split duty time on need basis to meet the requirement
as assigned by the reporting officer. Further, the selected candidate shall be obliged to
perform duties beyond normal working days and working hours, if required, without claiming
any extra remuneration or any kind of benefits. The engagement would be on full time basis and
the selected candidate will not be permitted to take up any other assignment outside the
organisation during the currency of the contract with SAl.

a@ammmmmmmfgw, yerrate, deiw AR 3T el
W%ﬁé@ﬂﬁmmaﬁ%ﬁvwmmuﬁa@mwm%ﬁsﬁ
ifaeT &1 T Secite AT S| auﬁamwﬁmm@ﬁm%mﬁﬁwmw
Torersdt & 3refieT gieY T fohdlT aﬂmmW%Wﬁw%wﬁﬁﬂaﬁtm
mﬁﬁﬁvmm|mﬁamﬁwmﬁw. (3TTEROT ), 1964 T ATe
LT g |

The S_elected Candidate will be responsible for his/her acts and any omission in discharge of
fman_cnal, administrative, academics and all other responsibilities associated with the job profile
and if it is found to be otherwise, it shall be treated as a fundamental breach of contract. The
Seleqted Candidate will be subject to applicable service rules as applicable to employees of SAl
ar}d liable for civil and criminal proceedings in accordance of law in case of any misconduct or
mlsb%r;awour. The Selected Candidate shall abide by CCS (Conduct Rules), 1964, to the extent
possible.

3ELThdT & ITUR W, mmmm%mmﬁmmxmwmﬂiﬁ
WW%M@WWW%%WFWWQM?WWW%W%W
# sraaT &1 Aot 3TAH AT SITee|

DEPENDING UPON THE REQUIREMENT, SAl CAN TRANSFER YOU WITHIN THE PERIOD
OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS CLARIFIED THAT SUCH
TRANSFER MAY BE EXECUTED WITH IMMEDIATE EFFECT AND THE DECISION OF SAl
SHALL BE TREATED AS FINAL IN THIS REGARD.

éﬁa@rmwmwéﬁammﬁmzﬁwﬁml

The Contract shall stand terminated automatically upon expiry of the term of the contract.

mﬁamﬁmmﬁﬁwm/mﬂmﬁwﬁmaﬁmmm
pTE A&7 g IR v 1 (Teh) FTE T A AT AT 3T T A 1 (Ueh) TG T IR THE &l &
e T TS hIRUT ST WAGT AT T &1 S|

Performance of the selected candidate will be monitored/reviewed contin if hi

. uously and if
performance IS qot found to the mark, the contract shall be terminated withou¥ assiglni:gl;/::)r/
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu thereof

e F 8- 3t Y &ae https://sportsauthorityofindia.nic.in/saijobs Toies & ATEIH q
SHfeTaTgeT 3MAgH e Bran| forelY 37T FTETH W UTCH 3G TFR el BT ST e 3¢ G
3rEdehd Y e SeaT | JTTTST TN TSRO/ STHT el I Tg e, Maarﬁaswﬁqmﬁ%ﬁ
g aTfgu:
HOW TO APPLY: The candidate has to apply onl [ ‘

. . . . . . onl
https://sportsauthorltyoflndla.nuc.un/sauobs. Applications receivedythrouglEean;hgtor\ljegrhmo:jheewcalmg

not be accepted and summarily rejected. Before registeri itti i ~ati
website, the candidates should possess the following: ° “ng/Sme|tt|n§;\ppncauons on the

b
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13.

14.

14.1

dtr §-Aw 3T SiteTaTSeT 3Tae UF & ot 1 TS §-Aer IS e7clt kAT T 81T e Aishd Tl
TRT| U TR ST R ST ¥ aTE T Aol TS F IS aged el fhAT S|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active until
the recruitment process is completed. No change in the e-mail ID will be allowed once entered.

IHTeTeTSeT TG STAT il THY TI-TATIT SEcdTaoT TS L giar (Self-attested documents to

be uploaded while submitting application online):

ST TR T WHTOT: 3TN 7S 10dT HefT 1 37eh arferet/12dT FaTT i 3k diferent | (Proof of Date of
birth: Aadhar Card/10th certificate/12th certificate.)

3TaRas A&TTOTE WA T4 JeFerd JATOTIH| (Certificates of essential educational qualifications &
experience

TGS TR &7 1T BleY Ud §EaTeR S Thel &1 918 Ffafaiid | (Scanned copy of passport size

color photograph and signature.)

%mwwmﬁmmﬁmﬁmaéﬂmﬁmﬂﬁmﬁw-wﬁ

TheT 1 31 9T (Scanned copy of No Objection Certificate from their present employer, in case
working in Central/ State Government/ Autonomous Organizations.)
STdTeTcT# 3T $aTciTel YHIUT-T| (Latest Last pay drawn certificate)

mmmﬁmmmmmmwmmm&-
TS HTdeeT FY Y TRieH fAf: 16.06.2025 (1a: HIeT 10 T H)

FTeTelTEeT HTaeeT STAT HTe Y 3 faf: 04.07.2025 (FTHHTe 5 T 7F)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given

below:-
Date of Opening Online Application: 16.06.2025 (10 AM Onwards) :

Closing date for submission of online application: 04.07.2025 (Till 5 PM)
Mgeaar: / CONFIDENTIALITY:

Hfaer & 2k, I8 GeaeT § R 9afa 3FAiear 1 aRerer & T Agcaqot At e
STe7eRTEr Tee &Y @Y 3R 38 Efder & 39w Saverical T GRT AT gl A MU SR
3 Tyt fepely €fveT &, ROYE, ITRATOT STeT, HaeeTRlier Safderd SeT, Fareed sief, gLl fageryor iR
Rrafy a7t werele &t o adieTor 3R RYaToT Sret, eaeard AR AT SR, caws & alis
3R goTd, MehfreT 3R Tl oA, faTureT TN, AR WEE AT Hg I T
ST ATeT &) Tl & FoY "IN SR &1 STl ¢ AT, fgfed i safer & g,
Ty TR 3R TaeiraT 3faae, 1923 & yratnat & 3refiet gram 3R frgfer v srafey
¥ 2RIt 3% EaRT THTIT 1 TS A I SIS T T8 Sl I LT Farean S st & forw
O LI &

During the course of the contract, it is likely that the selected candidate will come into
contact with various confidential information crucial to the operation and fulfilling his/her
obligations of the contract. Such confidential information may include, without limitations, reports
coaching data, performance analysis and psychological testing and training data of any athlete,

business & financial information, business methods and practices, technology and technological
strategies, marketing strategies, trade secrets or any other such information referred to as

N\

-1Yy-



d of engagement, Employee would be
1923 and will not divulge any information
t to anyone who is not authorized to

"Confidential Information”. Therefore, during the perio
subject to the provisions of the Indian Official Secret Act,
gathered by him/her during the period of his/her engagemen

know.

14.2 mﬁawﬁaﬁﬁaﬁaﬁﬂ%aﬁﬁmﬁéﬁéﬁmﬁmﬂq@w&aﬁqﬁﬁ@%%m
Mwmmwmﬁwﬁam,mwﬁmﬁﬁ.wm,m%@rmmﬁa
%mwwmmmﬁmmﬁmaﬁaml I IS TEcish, o, THROT,

Selected persons will not be allowed to publish a book or a compilation of articles or participate
in a radio broadcast or contribute an article or anonymously or pseudonymous in the name of any
other person without prior approval of the Competent Authority in the bonafide discharge of his/her
duties. If such book, article, broadcast, uses any information that he/she may gather as part of
this assignment without the prior approval of the Competent Authority any such violation will
attract strict actions as per rules. However, if the selected candidate desires to publish any book,
article or broadcast any information other than his/her assignment given by SA, the same can be
carried out only after obtaining written approval of the Competent Authority.

14.3 wﬁamﬁmmmﬁgﬁwmmmmmaﬁém,ﬁmm
gTRIeRIoT 3R TR & & & wicehe &l

The Selected personnel at no instance can represent or give opinion or advice to others in any
matter, which is adverse to the interest of the Sports Authority of India and Government.

15. 31+ aref: OTHER CONDITIONS:

mmﬁﬁmaﬁﬁﬁmﬁ%ﬁmwmm%mwmlmﬁa
@Wﬁmmaﬁtaﬁmﬁmﬁmﬁ%aﬁmm&wﬁw%ﬁmmml The

applications received will be scrutinized! shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

W,Wﬁmﬁmmmﬁ,meWMﬁmmﬁm
qY STEIHRT BT wmﬁmmwﬁy&maﬁmwwmaﬁmm|

Decision of SAl in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAl in this

regard.

mmm(mﬁswﬁmﬁémmﬁnﬁaﬂwwmmmwm

&I Teg el B R gIrard ¥| SAl reserves the right to cancel the advertisement and/or the
selection process at any stage without assigning any reason.

Frely o Frare & FEufa 3 AgTIG e, SredT 3ifa# wieeY 81911 The DG SAI shall be the final

authority in case of any dispute. Q_(\
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ﬁwﬁa@mﬁmﬂmwﬁﬁ%@mﬁﬁaﬁﬁﬁﬁvmﬁaﬁmﬁ%m
ﬁéﬂﬁﬁ*%ﬁmﬁmﬁﬁééﬁmmmmﬁmﬂﬁaﬁﬁﬂhe appointment

will be purely on contract basis and does not confer/ entitle him/her_ to claim in any manner or
below any right for his/her engagement as regular employee In this organisation or that of a
government employee.

mﬁm@ﬁﬁmaﬂéaﬁgmﬁﬁﬁ'ﬁﬁﬁmﬁ%m%mﬁawm Any
litigation matters pertaining to employment at SAl shall be amenable to jurisdiction of
courts in Delhi.

TR 3 HTELAeRAT T AT H T g, WWWWWETWH&@W%%@%
mmmaammwmﬁamﬁammm/mmmmm
aman—crr%lﬂTﬁm%wﬁmaﬂémmﬁaﬂﬁ@mwmgﬁﬁm%lOwnmg

to the requirement in SAI, a panel shall be drawn which will be valid for a'period of one Year and
can be utilized by any Scheme/project funded by Government of India along with SAl. SAl
reserves the right to cancel the panel without assigning any reason.

wmﬁmm@m@m,mmamm&mwmmn Further

notifications/corrigendum in this regard, if any, will be put up on SAl website only.

et ofy RYaTe 1 FEUT &, ASITR ANH &l 3l HERIOT 9 ATAT STe9T| In case of any dispute,

English version of the Employment notice will be treated as valid.

mmﬁmmﬁﬁm@wmmm%amﬁmwm erat
T I A & mmmaﬁﬁaﬁwaﬁmﬁ?ﬁmﬁ/mﬁ%msﬁwﬁm

ST ST 9hdT & | Candidates should ascertain, before applying, that they satisfy all the eligibility

conditions as stipulated in the advertisement. Candidates, who do not satisfy the eligibility
conditions, will be liable to be disqualified at any stage of recruitment/selection.

PrefiRa T & o Y ara AT YOT/EEATRTRA IT 3Taedeh AT THOT I, fefsid THOT 9,
@éﬁaaﬁwmﬁﬁmﬁwﬁﬁaﬁ%%mmmﬁwﬁwﬁﬂwaﬁﬁmmm

3% PR @ A Sweml Application Forms not in the. prescribed format or

incomplete/unsigned or received without a copy of essential qualification certificates, experience
certificates, copy of mark-sheet of Board/ University etc shall not be considered and are liable to
be rejected.

AT 37t wiear T wenfRra/aRafdam e Raras aEReg He @ HRRR gRiaa W@ §, i
FNEIFST TS Al T S 3ETem Aified ST fUl SAl reserves the right to

modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises without issuing
any further notice or assigning any further notice any reason thereof.

mmﬁﬁﬁm@maﬂtwﬂaﬁ%mmaﬁmwﬁwaﬁﬁmmn The
decision of the SAI will be final and no appeal will be entertained against this issue.
WW@&N@E%%@%’J@HW? 39T $-HoT 3113¢ W | Please do visit your email account

regularly for further updates.
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16. W[ Felet T ITAHTRAT (APPLICABLE LAW & JURISDICTION):

TAFAT 3FHAIGART T IS HR IURTSY & HeleT & HeTHR ATeaniad AR et g et way

AT @y AR TafAa 3Eficar e off e & Raer & BT Red 9 3eedt & e
HTRIRET & 3refe glev)

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAl and the selected candidate shall be

amenable to the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute
hereunder or in connection herewith.

feoquft (NOTE):

1. IR 95 & AT 3@ Frfarer 2 a¥ & 3k Bt st Rufa & gt 1 3ma 76 aerar seany
§FF oI, IFHIGAR §9 T2 T 3t €217 & et ¢ 3 gar 9elaw 7 v gafaa 3FHIGaR) & afaar
& FATICT & 1 3t TRY 5 qFar dfdT TIAT FFHIGAR a1 Hgaer 1 GATICT 35 arg (et st
A #) 9G YT Fot I FT GTaT AGT HT Tl & HIY STETT 3 qf 337 av ReFer 98 & faoqer g sredt
IHaT Y& BT 5T qhcdt &1 7T 8 o Fw T3 A Heyeeda 14 (FHTFAT F1 HAFR) JN Hgeeq
15 & fAqUTdl & JATEN 9 YR T ST, JTfar ST@YT # 3o 97 & AT TafAa gia & v aied

JISTR H T3it 37Hgant &t fasggy, I T HN FHIT HAHAT a1 13T ST TS HI AT F AT
I gd FHart sft a7 siclt & syrer o wwe &

THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 2 YEARS AND IN NO CASE
WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER, THE
CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF YOUNG
PROFESSIONAL MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF
THE SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM
CONTINUATION ON THE POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF
HIS/HER CONTRACT AND A FRESH RECRUITMENT PROCESS MAY/MAY NOT BE
INITIATED AGAINST THE VACANT POST ON THE SOLE DISCRETION OF SAl. THE FRESH
RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT
TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND EQUAL
OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR

THE SAID POST IN SAl AND THE EXISTING AND EX-SAl EMPLOYEES CAN ALSO
PARTICIPATE IN THE FRESH RECRUITMENT

2. HRAT Ter GIAYFOT 3 R F @ GNTeT, IF Al Genaar & 3 snaur aafaa selgar
AT Feotdel N AT [AAT & v 3w gfierr arimar sifvar @fier ST g
giaafacrst ar gFRerl # et gaeler & farv afafagaa #% aFar & aerfy; ag wyve fyar smar

& & oar g ot ahror FrRfFAI AR geeler aafad 3FHgar & a9 Ry # RS
FlaarcA® FIIFTT & T FrfFTr 7 fOTar T §5aR ¢t a=rean/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAl MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING
AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS
OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING
PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE SELECTED
CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE CONTRACT UAL TENURE
MENTIONED IN THIS ADVERTISEMENT,

_’7-



FEAFIT: WWW#W@#WW#W#WWWW@#
i mgwmmﬁvﬁﬂmﬂ#maﬁ%aﬁmmﬁﬁaﬁm oraf (7gT FEiRa) &
TEH HIAT ST

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE

ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.

(39 wﬁéaﬁmﬁw/ﬂﬂﬁ o)

T T, SrTolt T TSER ST HEATA, gfearen
(Deputy Director General/ Senior Executive Director)
SAIl, Netaji Subhas National Institute of Sports, Patiala
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